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CATHOLIC RELIEF SERVICES




South Sudan Program

JOB OPPORTUNITIES – EARLY WARNING EARLY RESPONSE OFFICER (1 POSITION)-PIBOR 
Catholic Relief Services is a global non-governmental Christian humanitarian and development organization with a special focus serving the needs of disadvantaged populations to ensure that the dignity of the human person is maintained regardless of race, religion, gender or colour.      
Catholic Relief Service (CRS) South Sudan program is implementing the Jonglei Food Security Program (JFSP) and has vacancy for Early Warning Early Response (EWER)  Officer to be based  in  Pibor county, Jonglei State.   The vacancy is open to all citizens of South Sudan.
PURPOSE OF THE POSITION:
The Early Warning and Early Response (EWER) will implement all JFSP activities related to DRR at field level, providing support to communities and local authorities in improving household resilience to shocks that impact on food security. 
KEY RESPONSIBILITIES
· Support  boma level DRR planning, emergency contingency procedures, impact mitigation measures and implementation plans to reduce risks contributing to food insecurity;

· Support communities using the Food For Asset mechanism in the development of adaptation and mitigation measures identified in DRR planning process; 

· Work with local authorities and communities to  develop  and implement an implementation plan and review system for EWER at community and county levels; 

· Monitor project progress against set objectives, timelines and budgets and provide reports in a timely manner.
 MINIMUM QUALIFICATIONS/EXPERIENCE
· Higher National Diploma or Bachelor’s degree from a recognized university in a development  or livelihoods related field;
· Experience with community participation  and capacity to work for long periods in field environments;

· At least three years of work experience in a resource-poor setting.

· Spoken and written fluency in English
· Spoken fluency in a local language used in Jonglei State.
· Competence in  data handling and  monitoring and evaluation  reporting 
· Experience in managing and reporting accurately on project activities.

· Motivated self-starter, able to carry out work independently but also coordinate effectively as part of a team.

· Strong interpersonal skills, demonstrated in cross-cultural setting.

· Ability to work closely with government partners.

· Demonstrated planning and organizational skills.

· Computer literacy (MS Office and email/internet).

· Prior experience in conflict-affected area preferred.(Experience in Jonglei will be an added advantage)
Application letters and CVs together with the names of three professional referees, should reach CRS not later than Thursday, 5th January, 2011. Only short-listed candidates will be contacted.
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OR 
 Email:  jobapps@crssudan.org or moses.ayume@crs.org
CRS South Sudan Program is an equal-opportunity employer.  In making employment decisions it does not discriminate on the basis of gender, ethnicity, religion or political affiliation.

