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VACANCY ANNOUCEMENT 
Only South Sudanese Nationals eligible
Background

Danish Refugee Council (DRC) has been present in South Sudan since 2005 with operations in Central Equatoria (Yei, Lainya, Kajo Keji, Morobo), and in Northern Bahr El Ghazal. The objective of the Danish Refugee Council’s South Sudan programme is “To support protection and provision of durable solutions on the basis of human rights and humanitarian principles for refugees, IDPs and people returning to South Sudan”. 

Danish Refugee Council, Southern Sudan currently looking for 8 qualified South Sudanese candidates for the position of:

POSITION:
COMMUNITY DRIVEN DEVELOPMENT FACILITATOR - JUBA COUNTY (4 Positions), TEREKEKA COUNTY (4 Positions)

REPORTS TO:

Community Driven Development (CDD) County Team Leaders
LOCATION: 

One Team will work from Terekeka Sub-Office, the other from Juba CES 




Office
JOB DESCRIPTION

The Community Development Facilitator  is part of the CDD County Implementation Team which is community based. The Facilitators have a direct responsibility to build community capacity to lead their own development include training communities in needs assessment, priority setting, planning and implementation of their own development projects. Participatory Rural Appraisal methodology and other CDD methods will be used. The Community Development Facilitator ensures that the process of capacity building is conflict and gender sensitive, is pro-poor and activities are implemented according to the DRC CDD handbook. The Facilitator makes sure that the planned projects are implemented, accomplished and reported in a timely manner and that lessons learned during periodic reviews are captured.
Main responsibilities and Duties
A) Community Mobilization and Capacity building 

· Raise Awareness on Community Driven Development (CDD) approach amongst the beneficiary community members, and leaders at village, Boma and Payam Levels through planned community dialogue meetings
· Mobilize community members (especially the most vulnerable groups of returnees and host communities) and leaders to participate in the CDD processes 

· Train community leaders, project committee members in participatory rural appraisal methodology and other community development tools to facilitate CDD.
·  Train community to conduct a CDD  mapping of community resources and opportunities to support implementation of their proposed  CDD interventions.

· Support communities to appraise and prioritise CDD projects based on the results of situational analysis 
· Train communities to plan project activities, set budgets and implement the projects

B) Project Implementation, monitoring and reporting 

· Help ensure proposed CDD projects are feasible, gender and conflict sensitive, and offer advise/guidance to the community members appropiately, before project implementation
· Work with the CDD Project Committees and Leaders at Boma and Payam level to implement the projects idenfified as per the CDD framework and DRC programme hand book on schedule
· Ensure deliberate participation of the vulnerable groups in the CDD project implementation process

· Develop  and submit weekly, and monthly work plans to the County Team Leader
· Monitor CDD project interventions regularly and provide monitoring reports to the County Team Leader monthly on progress of implementation, lessons learnt and proposed corrective actions (if any) for appropiate CDD project implementation

· Ensure full participation of relevant stakeholders  in CDD interventions at boma level

· Participate in monthly project commttee meetings and quarterly stakeholder meetings at boma level for project delivery and sustained outcomes
· Support CDD project committees in the procurement process so that it is done in a transparent way according to the handbook
· Mobilize for Annual Project reviews with stakeholders

Essential Requirements

· Trainer of Trainer Certification in one or more of the following areas: Project Development and Budget Planning; Water & Sanitation Hygiene Promotion; Construction; Agriculture and/or Livelihoods Skills transfer
· Minimum Experience of 2 years in Community Capacity Building and implementation of Community development projects with strong community mobilization skills is essential
· At least 2 years experience in the application of Participatory Rural Appraisal Methodology

· Good Understanding of Monitoring and Evaluation  
· Able to work and live within the Project Areas of Terekeka and and Rural Juba County 
· Ability to communicate in Juba Arabic and English
· Ability to ride a motorbike with a valid riding licence 
· Computer skills in word processing and simple spreadsheets (will be tested)
Desired

· Ability to communicate in Mundari and/or Bariango  depending on project location

Conditions

Days and hours of working: Monday to Friday from 8.00am to 5.00pm (8hrs a day, 40hrs per week), plus one hour for meal between 1.00pm and 2.00pm  

Availability: As soon as possible

Contract: Up to Dec 31, 2012 with a possibility of extension, subject to funding and performance. 
Salary and other conditions in accordance with DRCs Terms of Employment. 
Application and CV

Qualified candidates should send their CV and cover letter to: jobjuba@drc.dk or project.manager.yei@drc-ssudan.org  January 12th, 2012

Note: Only shortlisted candidates will be contacted for an interview.
No applications will be accepted at drc.ssudan@drc.dk This is a test of your ability to read and follow instructions.

