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VACANCY ANNOUNCEMENT
Note: ONLY SOUTH SUDANESE  NATIONALS ELIGIBLE
Background

Danish Refugee Council (DRC) has been present in South Sudan since 2005 with operations in 4 Counties of Central Equatoria (Yei, Lainya, Kajo Keji, Morobo). In January 2010, DRC expanded its programming to Northern Bahr El Ghazal and in 2011 to the remaining two Counties in CES. The objective of the Danish Refugee Council’s South Sudan programme is “To support protection and provision of durable solutions on the basis of human rights and humanitarian principles for refugees, IDPs and people returning to South Sudan”. 

The office of the Danish Refugee Council, Southern Sudan, Central Equatoria State is currently looking for  two qualified Sudanese candidates  for its 2012 operations in Juba and Terekeka Counties of CES for the position of;
POSITION :

COUNTY TEAM LEADER, COMMUNITY DRIVEN DEVELOPMENT; 



JUBA COUNTY(1); TEREKEKA (1)
REPORTS TO: 

CDD PROJECT MANAGER 
JOB DESCRIPTION

The County Team Leader is part of the core Project Management Team and is responsible for facilitating Community Driven Development processes within the county. He or she will provide leadership to a team of 8 - four community development facilitators, a data manager and two armed violence reduction staff and a driver. The County Team Leader will ensure the project, aiming to build capacities of County, Payam and CBO stakeholders to lead their own development processes, is successfully implemented. Therefore the County Team Leader is responsible project cycle management and for the day to day implementation of programme activities, budget management and reporting in line with the Community Driven Development framework of DRC. The County Team Leader will also work closely with the all stakeholders to ensure that monitoring, periodic assessments and workshops to review lessons learnt regarding the positive(or unintended negative ) impact of DRC interventions is carried out and documented. This position therefore requires a person with proven experience in facilitating participatory Community Development initiatives, training community members for needs identification and small grant management.
Main Responsibilities and Duties

A) Community Assessments 

· With guidance from the Project Manager, use adapted DRC Community Driven Development participatory appraisal methodology to facilitate the communities to map their resources, analyze their needs and develop their prioritized plans
· Ensure and facilitate Community driven development situational analysis carried out in the selected Bomas, is referred on to Payams and County level planning exercises to ensure  community priorities inform County responses
· Help the communities to write Community assessment reports and proposed community driven development responses grant applications.
· Participate in community conflict assessment and help ensure community projects are conflict sensitive and ‘Do No Harm Approach’, by ensuring community connectors and dividers are appropriately addressed in the proposals.
B) Capacity Building 

· With support from the Project Manager, provide training, mentorship and coaching on for Community Driven Development including: Mapping, Project cycle management process to  project staff, and all project stakeholders within County and Payams to enable community driven development to proceed
· Organize capacity building workshops for project stakeholders as per the priorities set in the Community Driven Development framework
· Organize community participation in dialogue with Payam and County during planning cycles.

C) Project Implementation, monitoring and documentation

· Manage Community Driven Development team for implementation of capacity building and community projectsin the county according to DRC programmes handbook and CDD frame work regarding program components
· With the DRC M&E Officer prepare weekly, monthly and quarterly monitoring workplan and ensure the data manager keeps up with the input and work together with management on the analysis of the data , lessons learned and amendment of the CDD model 
· Ensure the County, Payam and all relevant stakeholders are aware of and, where technical back up is needed, participate in the implementation of the Community Driven projects 
· Ensure inclusion of Vulnerable people in the project cycle and are active decision makers in any activities which will affect them 
· Ensure CDD plans are gender, conflict sensitive and based on Human Rights
· Develop and recommend strategies for the active participation and engagement of governmental entities, Communities, CBOs, etc to support Community Driven Development 
· Monitor CDD projects implementation and provide regular feedback to the  CDD project committees and staff to assure quality of the implementation

· Prepare Monthly reports detailing field visits, lessons learnt, corrective actions and share with the Project Manager and M&E Officer
· Help organize Annual  CDD project review with all stakeholders 

· Ensure the Procurement Processes applied by the CDD Project Committees are compliant with the DRC standards

D) Management, Coordination and Networking

· Participate in the County capacity audit, through participatory means, assist County to identify its data gathering and management gaps; it staff training needs and plan priorities which can be supported by the CDD.

·  Work with Counties following training to ensure agreed plan for changes is implemented, support with regular visits to monitor and review progress
· Liaise and coordinate with local authorities and other agencies within the County by creating  and maintaining good relationships and networks necessary for timely and effective implementation of the projects

· Assist in the organization and running of regular CDD stakeholder review meetings for information sharing and networking, to foster harmonization of community driven development 
Essential Person Specifications

· Diploma in Humanities (Developmental Studies, Social Sciences, Sociology, Anthropoloy, Economics and Political Science) or equivalent in experience.
· Proven 3 year minimum experience in leading/facilitating participatory community development - Participatory Rural Appraisal Methodology. This a ESSENTIAL
· Proven experience in Experience in Managing small teams at least 2years
· Experience in Project Cycle Management of at least 2 years
· Experience in Project Monitoring and Evaluation of community development projects
· Experience in capacity building of Local Authorities, CBOs and other stakeholders for development and management of projects
· Proven budget management experience
· Fluent in English, Juba Arabic 
· Good writing, reporting and presentation skills, Word and spreadsheet computer skills advanced level

Desirable

· Team building and conflict resolution

· Ability to communicate in Bariango and/or Mundari languages preferred
Conditions

Direct Supervisor: Project Manager , Community Driven Development Project

Location: Juba or Terekeka County South Sudan with frequent travels and stays within the field of intervention

Days and hours of working: Monday to Friday from 8.00am to 5.00pm (8hrs a day, 40hrs per week), plus one hour for meal between 1.00pm and 2.00pm  

Availability: As soon as possible

Contract:  Up to one Year with a possibility of extension, subject to funding and performance. Salary and other conditions in accordance with DRCs Terms of Employment. The position is placed at DRC level 2 of experience, which is a Leadership Position with Large Responsibility.
Application and CV

Qualified candidates should send their CV and cover letter to: jobjuba@drc.dk or project.manager.yei@drc-ssudan.org  or hand deliver to DRC Juba Offices by January 5th, 2012

Note: Only shortlisted candidates will be contacted for an interview.

